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Introduction

“Professional account
In creating, enabling, preserving, and reporting
val ue for organi zatio

(IFAC)
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Ethics for Professional accountec

IEBSA Code of Ethics for professional accountants (March 2013):

» Professionahccountants are expected &t responsiblywhen engaging |

accounting services and reviewing sensitive financial information.
— expectedto exercisesound moral judgmentn all accounting activities.
— havethe unique responsibility to provide clients with professional services
while presenting druthful and accurate assessmeif a company

Integrity - be honest, candid and forthrightwith a client

Objectivityand independence
— Accountants mustemainfree from conflicts of interestand other
guestionable business relationships when conducting accounting services

Duecarerequires accountants to exercisempetence, diligencand a

properunderstandingof financial information.
— Competencas usually based on individuadlucation and experience

Protectionof data and information

Communicationwith those charged with Governance




Expectations of Professiona

Transparencyn reportingand exercising
professionakkepticism

Maintain accounting integrity
Adopt best practices
Instila compliance culture

Ethicahandl i ng of cl i1 ent s’
Risk management

Whistle blowing role

Network of professionals

Gatekeepers safeguarding the good repute of
the jurisdiction




Legal Requirements

 Qualifications of auditor (Co Act)

* Financial Reporting Act 2004
Professional Accountant
Public Accountant

_icensed Auditor

AML/CFT

Services SectqFSA)




Qualificationsof Auditor
(Co Act s198)

A person shall not be appointed or act as auditor of a company other than a
small private company unless

a) the personis a member of
I.  the Institute of Chartered "Accountants in England and Wales;
ii. the Institute of Chartered Accountants of Scotland;
iii.  the Institute of Chartered Accountants of Ireland;
Iv. the Association of Chartered Certified Accountants; or
v. the Institute of Chartered Accountants of India;

he is a person who possesses such qualifications as are in the opinion
the Minister equivalent to those of a member of any body specified in
paragraph (a), herei nafter refer

it is a firm or partnership which provides auditing services performed b
person specified in paragraphs (a) or (b).




Financial Reporting Act 2004
- Professional Accountant

1. Nopersonshallhold himselfout asa professionalaccountant or useanydescription
or designationlikely to createthe impressionthat he is a professionalaccountantor
be employedin Mauritius, unlesshe is registeredas a professionalaccountantwith
the MauritiusInstitute of ProfessionaAccountant{MIPA.

Everymemberof —
the Institute of CharteredAccountantsn EnglancandWales
the Institute of CharteredAccountantsof Scotland
the Institute of CharteredAccountantsof Ireland
the Associatiorof CharteredCertifiedAccountants
the Institute of CharteredAccountantsof Indig
the Charteredinstitute of ManagementAccountantsand
g) the SouthAfricaninstitute of CharteredAccountants
shallapplyto the MIPAto be registeredasa professionabccountant

3. A personwho is a member of a professionalaccountancybody other than those

referredto in subsection2),and— o _
a) satisfiesthe requirementsrelating to qualificationsin the field of accountancy
and
b) hasaminimum of 3 years'practicalexperiencein the field of accountancy,
may applyto the MIPA,to be registeredas professionalaccountantin suchform or

mannerasthe MIPAmaydetermine




Financial Reporting Act 2004
- Public Accountant

Every professional accountant who intendsptractiseas apublic accountanthall
apply in writing to theMIPA insuch form and manner as tidIPA mayequire.

The MIPA shaikgister an applicant under subsection (1) as a public accountant a
enter his name and such particulars as MBE°A considerselevant in theRegister of
Public Accountantswhere it is satisfied that the applicant

— meetsthe requirements laid down in theiules of theMIPA

hasmade such arrangements as may be provided in the rules d¥FA for
continuing professional education

isafit and proper person

hasthe necessary competend® practiseas a public accountant and a period of mor
than 2 years has elapsed between the date he has undertaken any education and
training as provided by the rules of tihPA andhe date of the application.




Financial Reporting Act 2004
- Licensed auditor (s33)

* ... Iparson shall hold any appointment, or offer any services for
remuneration, as an auditor, unless he holdganceunder thisAct;

* No foreign auditor shall be, or shall act as, the auditor GIBC 1 unledse
Isauthorisedor licensed to be, or to act as, an auditor by the regulatory
bodyof t he f or ei gn optans thepdar writtan o n

approval of theFRC,;

« Wh e r e Countils satisfied that the applicant

holdsa practisingcertificate issued by th#IPA undeisection
55(2);
Isa fit and proper person; and
meetssuch requirements as may be specified in the rules of the
Councill,

the Council shall issuel@enceto the applicantauthorisinghim to

practiseas an auditor.




AML/CFT

The primary reasons for an effective AML/CFT programme include leg
compliance, reputation management, protection from criminal prosecution.

Keeping up with ever
changing laws and
regulations about financial
transactions and money
laundering possibilities

Know the

Know the exposure Law
threats posed by your
operations, products &
services, markets and

different customer types

Define the
Risk

AQuantitative impact of
defined risks
Of Understand ho:
locations affect risk
A Profile and r |
customers and assets

A Develop a pr ogrQHaﬁlt.'rWe
people, processes and e R
controls proportional to the

guantified risks which can

ensure compliance, visibility ~Manage
and protection the Risk

o :



Licensing Requirements to
INn the Financial Services Sector

All officersof companieghat are licensed under the Financial Services Act
andrelevant actgequire the approval of the Commission.

TheCommission also has the mandate to approve audit firms

TheFSC considers the following:

— Fit and Proper requirements as per S20 F@Aproval of officers
(accountanty:

Financial standing
Relevant education, qualifications and experience

Ability to perform the relevant functions properly, efficiently,
honestly and fairly

Reputation, character, financial integrity and reliability
Competence and experience




Contribution to the
Development of Business and

Jurisdiction
- Mauritius Financial Services Sector-



MéUritiius International-Financial

@ Confidence & Trust
@ Reputation

Why Mauritius?

- Low Tax Jurisdiction

@ - No Secrecy

Efficient Service

Neutral Jurisdiction




Reqgulation o
Mauritius Financial Services Sector

Financial Services Commission (FSC)f

A Insurance

A Pensions

A Capital Markets
A Other NBFIs

» Global Business (GB)

« Banking Services

Bank of Mauritius (BOM)




- Business Activities

Private

Pension Securities
Schemes Act Act 2005

2012

Financial
Services Act
2007

Financial

Insurance
Act 2005

Services Act
2007

Assets Management;
Credit Finance;

Insurance (Long Term Private Pension CIS/ CEF; Custodian Services Investment Holding;
General); ) CIS Manager; (nonCIS); .
Scheme; . N . Consultancy;
External Insurer . Investment Adviser Distribution of P
Insurance; and S (PO Un/Restricted); Financial Products; Trading; and
surance, a Scheme: and ( ); ' Others (Holding of

Custodian Factoring;
Investment Dealers; anf§ Payment Intermediary
others as defined in SA} Services; and others a

defined in Second
schedule of the FSA

Intermediaries
[Salesperson, Agents,
Broker, Manager]

Intellectual Rights,
Software Development,
etc.).

Foreign Pension
Scheme

Financial Services

Companies conducting the above business activities outside Mauritiusatiay a
Global Business status by applying for a GBL1
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>
Fl’am ework - Non Bank Financial Services Regulatory and Governance

National Code of GovernancgGN. 844 of 2009 definesCG as a systemby which corporationsare directedand controlled The
NationalCommitteeon CG issueda Reportwhich explainsthe differentaspect®f the Codeandhow to comply It usesthe complyor
explainrule.

Inancia Others e.g.

Reporting Trusts Act

Act Listed companies on the
SEM have to comply with

SEM Listing "
Securities Act

I

I

I

I

I

I

I

I

I
1 I
1 I
1 I
1 I
1 I
1 I
1 I
1 I
1 I
I Companies regulated by the I
I : ) : . I
1 Financial Services Commission Insurance Act I
1 I
1 I
1 I
I ; . ; 1
! Financial Services I
1 . 1
I Companies Act Act "
1 I
1 I
1 I
1 I
1 I
1 I
1 I
1 I
1 I
1 I
1 I
1 I
1 I

Private Pension
Schemes Act

Non-listed companies




Insurance Companies

- Accounting

Summary of recognition and disclosure in financial statements

Balance Sheet (BS)

Income statement (IS)

Disclosure

a)

b)

d)

as a defined benefit liability- the Net
total of the following amounts:

the present value of the defined
benefit obligation at the BS
date;

plus any actuarial gains (less
any actuarial losses) not yet
recognised;

minus any past service cost not
yet recognised and

minus the fair value of plan
assets, if any, at the balance
sheet date.

If the amount determined is negative
(an asset), then the extent of its
recognition in the balance sheet is
limited (see guidelines).

the net total of the following amounts
as expenses:

a)
b)

c)

d)

interest cost;
expected return on any plan
assets;

actuarial gains and losses, to th¢

extent they are recognised;
past service cost, to the extent if
required to be recognised; and
resulting gain or loss from any
plan curtailment or settlement.

174

9)

h)

accounting policy;

general description of the plan;
reconciliation of the assets and
liabilities in the BS;

the amounts included in the fair
value of plan assets, if any;
reconciliation showing the
movements in the net liability or
asset recognised in the BS;

the total expense recognised in th
IS with breakdown;

actual return on plan assets, if an
and

principal actuarial assumptions
used in the valuation.

e
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Corporate Governance

« Thework of accountants is important for effective corporate governance:

— Thefundamental role of the accountant is to provide transparency in
reporting to shareholders and the broader stakeholder groups who have
an interest in the performance of the business.

Accountants are involved in several of the governance mechanisms, which
may include

— nominationscommittees (identifying appropriate candidates/non
executive directors) for the board,

— remunerationcommittees and
— riskand compliance committees as well as
— the audit committee.

Theother area where accountants working in business currently support good
corporate governance is creating a good compliatigéure.

— Accountantcan bring their regulatory knowledge and industry standard
experience to their clients to drive through best practice




Changing Role / Skills of the Accou

Mandatory CPhours to ensure upgrading of skills.
Principlesbased standards requir@ore judgement and inquisitivenind,;
Crucial to keembreast of changes in particular, following financial crisis;

New skills set commercial awareness, strong communications,
management and leadership skills;

— Greater involvement in businesses influencing colleagues to achieve
better business performance through greater understanding of finance

Accountability for regulatory adherence andmpliance

Accountants are expected to bring strategic decision making to bear
— In addition to their traditionabatekeepemresponsibilities,

— voice of cautionin the face of poor investment strategies & business decisions
that are short term and detrimental to shareholder value in the long run.
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Changing Role / Skills of the Accountants (CFC

THE ORGANISATIONAL AGILITY ISSUE

The race has changed

(Bet on this one) ——

The best vision wins ...

Building skills to make faster,
more confident decisions 12

.. and speed sure helps

A blueprint for the resilient
organisation 16

CGMAMAGAZINE.ORG

Poworad by

AICPA |

Mimble Thinking Takes the Lead

Finance professionals are mcreasingly expected w0 be business advisers. o fulfd
this expectadon, they must develop business aqumen, which manifess itseld in the
ahility to make faster, more confident siracegic dedsions. David A J. Axson
provides insight on the shifing role.

Resilience Through Rapid Response

Responding quickly to risk and opporiumity is ane of the five crudal abilides
displayed by resilient companies seudied by Cranfield School of Management Bor
Airmic. Cet best practices and tips for building decksiveness into your DINA,
incduding a look at how Virgin Adansc does i

Six Tips for Using Existing Data More Wisely

Organisaions are oollecring more daa than ever before. Bue often they are no
using the data i the right way — if they ame using them a all. Brett Enowles offers
six ways w0 make sure you are making the most of the data you already possess.




~ Any Questions




THANK YOU
FOR YOUR KIND ATTENTION

Vision
“To be an internationally recognised Financial Supervisor
committed to the sustained development of Mauritius as a
sound and competitive Financial Services Centre”

54 Ebene Cybercity
Mauritius

Tel: (230) 403 7000
Fax: (230) 467 7172

Email: fscmauritius@intnet.mu
www.fscmauritius.org




